	
Terms and Conditions
Job Title: Enhanced Logistics Support Operator (x2)

You will be based at Fire Service Headquarters.
You will qualify for an Annual Allowance for commitment, flexibility and maintaining competence of £500. This will be paid throughout the year in your monthly salary and a final bonus payment of £250 is payable at the end of the 12-month period.
The rate of pay for this post is Grade 7, SCP 28 and deployments out of hours will be paid at this rate at the relevant spinal point.
The pensionable status of this post is determined by the pension scheme you are part of.  For members of the Local Government Pension Scheme, pay is deemed pensionable. For members of Firefighters Pension Scheme pay is deemed non pensionable.
Hours - On call during normal working hours plus option to attend incidents when off duty if required.
No smoking on any Authority premises and vehicles.
Free onsite parking.
Please note, if you have been employed as an Operational Firefighter, and are in receipt of a Firefighter’s pension, your pension may be abated if you are appointed. Abatement will occur if your pension plus your new salary adds up to more than your previous salary upon retirement – further details can be provided on request. It’s also worth noting that you may also be affected by HMRC rules and should check with the HMRC to see if this applies to you.
During the recruitment process, in line with present Authority policy, it may be necessary for applicant/s that are offered a post to undergo a medical assessment including a drugs test.  The medical questionnaire will only need to be completed and sent to the Occupational Health & Safety department once the successful candidate has been given a conditional offer. 
The post requires a full valid driving licence. You will be required to give permission for this Authority to check your driving licence entitlement and any restrictions. You should note that this may have a bearing on your application.
West Yorkshire Fire & Rescue Service are committed to the safeguarding of our staff, volunteers, visitors and the community that we serve. This includes protecting vulnerable adults and children and young people from potential neglect and harm. All employees must share the same commitment.
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