	
West Yorkshire Fire & Rescue Service
Job Description.
Post Title:	Urban Search and Rescue (USAR) Canine Handler
Grade:	Firefighter / Crew Manager
Responsible To:	Station Manager National Resilience
Purpose Of Post:	To provide availability for NFCC National Resilience of a trained and qualified Canine Handler and dog (Canine Team) within the WYFRS USAR capability.
Organisational chart.
Group Manager Operations Support 



Station Manager Operations National Resilience



USAR Canine Handler



Main duties and responsibilities of the role.
Attend USAR incidents and exercises to perform USAR and canine casualty search and rescue operations as determined by the Incident Commander. 
Undertake the role of Canine Handler and be responsible for all aspects of the care, wellbeing, health, safety and welfare, whilst on and off duty, including feeding, kennelling, exercising and training of the WYFRS canine asset.
Attend pre-arranged and no-notice training and exercises across USAR.
Provide on-call operational cover.
Maintain all personal issue PPE in a state of readiness for operational use.
Contribute to maintaining all associated vehicles, equipment and assets in a state of readiness for operational deployments.
Undertake duties as a Firefighter/ Crew Commander at Spen Valley and as a USAR technician attached to the WYFRS USAR team, qualified and currently maintaining competence as a USAR Technician.
Represent WYFRS by delivering presentations/training/awareness to other FRS, multi-agency partners and relevant stakeholders as appropriate.
Register for recall to duty to enable additional availability when required.
Organisational wide responsibilities.
Adherence to the NFCC Core Code of Ethics and West Yorkshire Fire Service Values. 
[image: A logo of the NFCC Core Code of Ethics.]
To implement and promote the Authority’s:
Health and Safety policies.
Equality and Diversity policies.
Information Security Management System policies.
Safeguarding policies.
Business continuity policy and contingency arrangements. 
Policies related to General Data Protection Regulation and Data Protection Act 2018.
Commitment to maintaining our Customer Service expectations.
A satisfactory Disclosure and Barring check is required for the role.
Skills and experience requirements for this role
In the supporting statement section of the application form give clear, concise examples of how you meet all of the Essential person specification criteria (i.e. items you must be able to do from day one to be able to do the job), identified as ‘Application’ in order to be shortlisted for this vacancy.  If a large number of applications are received, only those who also meet the Desirable criteria, identified as ‘Application’, will be shortlisted, i.e. criteria you need to do the job, but which could be learnt during training.
Please list or number the competency criteria below against which you are providing evidence/examples in order to structure your supporting statement in a well organised way.
There may be some criteria that are identified through ‘Selection Process’ only. You will only be assessed on these criteria during the selection process and not from your application form, this may involve tests, presentations, interview etc.
	
	Experience.
	Essential/Desirable.
	Where identified.

	1. 
	To be a fully competent USAR technician and demonstrate maintenance of competence
	Essential.
	Application & Selection Process.

	
	Competent in current role and achieved band A in current PDR
	Essential.
	Application & Selection Process.

	
	Experience and knowledge of the WYFRS USAR capability
	Essential.
	Application & Selection Process.

	
	Demonstrate flexibility to meet operational On-Call cover and training requirements.
	Essential.
	Application & Selection Process.



	
	Physical Requirements, Education and Training.
	Essential/Desirable.
	Where identified.

	
	Maintain 42 VO2 max fitness standard
	Essential.
	Application. 

	
	Have a full understanding of the national USAR Concept of Operations (ConOps)
	Essential.
	Application & Selection Process.

	
	To hold and maintain a current full UK valid car driving licence.
	Essential.
	Application & Selection Process.



	
	Special knowledge and skills.
	Essential/Desirable.
	Where identified.

	
	Demonstrate working in a multi-agency environment and providing information to a multi-agency audience in operational, advisory and training roles
	Essential.
	Application & Selection Process.

	
	Demonstrate a proactive, confident and resilient approach to the role.
	Essential.
	Application & Selection Process.

	
	Commitment to developing in the role in line with the needs of the organisation and national guidance
	Essential.
	Application & Selection Process.

	
	Demonstrate commitment to and understanding of Equality & Diversity, NFCC Core Code of Ethics and WYFRS values.
	Essential.
	Selection Process only.



	
	Home & Welfare Requirements.
	Essential/Desirable.
	Where identified.

	
	Ensure the dog has a suitable, safe, and secure home environment that meets its welfare needs.
	Essential.
	Application & Selection Process.

	
	Provide a response from a home location within 45 minutes of WYFRS HQ
	Essential.
	Application & Selection Process.
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