
Job Vacancy 

Senior Occupational 
Psychologist 

Post title: Senior Occupational Psychologist 

Grade: 8 

Responsible to:  
Head of Organisational Development, Skills and Talent 

Purpose of post: This opportunity is like no other, given it will 
be our frst dedicated Occupational Psychologist role. You will 
have an opportunity with scope and autonomy to shape how 
occupational psychology is embedded across our organisation. 

As Senior Occupational Psychologist, you will provide specialist 
consultancy and research across the full employee lifecycle. You’ll 
lead and infuence projects across all aspects of the People and 
Culture Strategy, including recruitment, development, structures, 
talent and succession, wellbeing, and organisational change, 
turning evidence into action and demonstrating return on 
investment. 

This is an interactive document and is best viewed using 
Adobe Acrobat Reader. Click here to download. 

https://www.adobe.com/uk/acrobat/pdf-reader.html?mv=search&mv2=paidsearch&sdid=SGDJMC8N&ef_id=Cj0KCQiAkoe9BhDYARIsAH85cDMMBtwGBtjCNRo2Z2IyHK7BoeU-4LrlbwzXOvYTQl_n-QlpBImwIQsaAsRmEALw_wcB:G:s&s_kwcid=AL!3085!3!680670812824!e!!g!!download%20acrobat%20reader!13089937081!123710545913&gad_source=1&gclid=Cj0KCQiAkoe9BhDYARIsAH85cDMMBtwGBtjCNRo2Z2IyHK7BoeU-4LrlbwzXOvYTQl_n-QlpBImwIQsaAsRmEALw_wcB
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We are an equal opportunities employer; we value and celebrate equality, diversity and neurodiversity and inclusion. We particularly welcome candidates from communities that are currently 
under-represented at WYFRS, including women, racially and ethnically diverse applicants and applicants with disabilities. We can ofer support and adjustments for candidates and staf who 
experience barriers to work that result from health conditions or Specifc Learning Diferences, such as dyslexia. 

WYFRS is a ‘Real Living Wage’ employer and have been rated ‘good’ by HMICFRS in all areas of our service. 



 
 
 
 

 
 
 

 
  

 
 

 

Welcome message 

Welcome message 
I am delighted to invite you to consider joining West Yorkshire Fire 
and Rescue Service. This opportunity is like no other, given it will be 
our frst dedicated Occupational Psychologist role - an opportunity 
with scope and autonomy to shape how occupational psychology 
is embedded across the organisation. 

I am passionate about directly contributing to research and using occupational 
psychology insights to inform policy, shape practice and drive meaningful 
organisational change. As former Head of the Government Occupational 
Psychology Profession (GOPP) and now an externally appointed member of the 
Government Occupational Psychology Profession Board, I remain deeply 
connected. The GOPP comprises over 250 members across all major 
government departments – and the successful candidate will be welcomed to 
join the established community of practice. 

At WYFRS, we are dedicated to making West Yorkshire safer, and our People and 
Culture Directorate plays a crucial role in that mission. By ensuring we attract, 
recruit, train, and retain the right people in the right roles, we empower our 
workforce to deliver the highest standards of service. As we embark on delivery 
of our three-year People and Culture Strategy, we are seeking someone who is 
genuinely committed to putting people at the heart of everything they do. 

The successful candidate will have a track record of delivering across the full 
consultancy cycle and the confdence, curiosity, and credibility to shape a role 
from the ground up – translating evidence into impact and infuencing practice 
at every level of the organisation. If you are passionate about people, motivated 
by applying psychology and possess the research ingenuity to stay ahead of the 
curve, we would love to hear from you. I look forward to receiving your application. 

Sonia Pawson 

We are the fourth 
biggest Metropolitan 
Service in England 

Director of People and Culture Population Employees Fire Stations 

2,351,600+ 1,475 40 



 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Overview 

Overview 
Join West Yorkshire Fire & Rescue Service as 
our Senior Occupational Psychologist. Help 
us enable organisational change and turn 
research and evidence into practice that 
works. 

We are seeking a talented, quality focused and 
experienced Occupational Psychologist to help 
West Yorkshire Fire & Rescue Service drive people-
focused organisational transformation. This is the frst 
Occupational Psychologist practitioner role for the 
Service. As such, it ofers a rare opportunity to shape, 
infuence and embed occupational psychology as a 
strategic capability across the organisation. You will 
have signifcant autonomy to defne the direction of 
the role and make a lasting impact. 

Balancing research with real-world delivery, this role is 
ideal for someone who is creative, motivated, and 
driven by making a tangible diference. You will 
translate scientifc research into practical, inclusive, 
and impactful solutions across the full-employee 
lifecycle – from early engagement and recruitment 
through to retirement. 

You will have significant autonomy 
to define the direction of the role and 

make a lasting impact. 



 
  

 

 

 

  

  
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

  
 

 

What You’ll Do: What We’re Looking For: What We Ofer: 

Reporting to the Head of Organisational Development, 
Skills and Talent you will provide specialist consultancy and 
research across the full employee lifecycle for both 
operational and enabling team colleagues. 

You’ll lead and infuence projects across all aspects of the 
People and Culture Strategy, including recruitment, 
development, structures, talent and succession, wellbeing 
and organisational change; turning evidence into action 
and demonstrating return on investment. 

Key responsibilities: 
• Identifying opportunities for occupational psychology to 

add business value to achieving WYFRS’ People and 
Culture Strategy, acting as a role model and ambassador 
for the profession. 

• Leading end-to-end consultancy projects, delivering 
applied psychological research and impact evaluation to 
a range of initiatives. 

• Advising on development and deployment of 
interventions across the employee lifecycle; including 
professional development, leadership, talent and 
succession, wellbeing and organisational development. 

• Providing insights to support organisational policies and 
processes at every stage of the employee lifecycle i.e. 
attraction, recruitment and selection, performance and 
development, engagement and retention, ofboarding 
and succession planning. 

• Applying statistical analysis to a range of organisational 
challenges identifying patterns and trends and assuring 
fairness and validity throughout. 

• Using impactful science communication skills to translate 
key concepts and occupational psychology theory into 
practical solutions. 

You will be an experienced Occupational 
Psychologist with strong consultancy skills 
and a passion for applying psychology to 
complex organisational challenges. 
You will have a track record of delivering 
across the full consultancy cycle and the 
confdence, curiosity, and credibility to 
shape a role from the ground up. 
You will have signifcant strength in 
translating evidence into impact and 
infuencing practice at every level. You will 
be passionate about people and possess 
the research ingenuity to stay ahead of the 
curve, motivated by applying psychology to 
solve challenges and enable our people to 
be at their best at work. 
Qualifcations: 
• MSc in Occupational Psychology or 

equivalent (BPS Stage 1 approved). 
• BPS Qualifcation in Occupational 

Psychology Stage 2 (or have completed 
Part 1 and 2 of a Professional Doctorate in 
Occupational Psychology). 

Memberships: 
• Chartered Members of the British 

Psychological Society (BPS). 
• Full Member of the Division of Occupational 

Psychology, British Psychological Society. 
Licences 
• Registered Occupational Psychologist with 

the Health and Care Professions Council 
(HCPC) with no sanctions or restrictions or 
willing and eligible to apply for registration. 

In return for your expertise and 
dedication, we ofer a competitive 
benefts package that includes: 

• A Local Government Pension Scheme. 

• Car salary sacrifce scheme. 

• Free parking and access to an on-site 
gym. 

• Flexible working arrangements. 

• Access to Blue Light Card (High Street 
Discounts). 

• Employee assistance programme. 

• Training, development opportunities, 
and sports and social clubs. 

At WYFRS, we’re proud of our inclusive 
and supportive culture, and we’re looking 
for someone who will infuence our new 
ways of working, uphold the Core Code 
of Ethics, and embrace our emerging 
behaviours framework, championing 
continuous improvement and learning. 

If you are passionate about people, evidence-
based practice and would like to make a 
meaningful impact on our Service, we want 
to hear from you! 

Please contact Sonia Pawson, Director 
of People and Culture for an informal 
conversation on 07813 727030, or email 
sonia.pawson@westyorksfre.gov.uk. 



 

 
 

    

Organisation chart 

Organisation chart 

Sonia Pawson 
Director of People and Culture 

The role 

Ian Stone 
Head of Organisational 

Development, Skills and Talent 

Lead Apprenticeship 
Manager 

Senior Occupational 
Psychologist 

Diversity, Equity and Inclusion 
Manager 

https://www.westyorksfire.gov.uk/about-us/who-we-are/management-board


 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

  
 

 
 
 
 

Responsibilities 

Main duties and responsibilities of the role 
• Supporting the Director of People and Culture 

and Head of Organisational Development, Skills 
and Talent to deliver and evaluate the WYFRS 
People Strategy to enable the Community 
Risk Management Plan (CRMP). 

• Building strong relationships across the Service 
to develop multi-disciplinary working and 
ensure successful delivery of people priorities. 

• Managing multiple projects at all stages of the 
consultancy cycle and advising others on its 
application. 

• Identifying priority research questions and 
undertaking research as appropriate. Supporting 
the design and application of surveys, primary 
and secondary data analysis, interviews, focus 
groups, literature reviews, and rapid evidence 
assessments. 

• Collating and exploiting scientifc research 
fndings, assessing, and conducting relevant 
academic research to support practice, policy 
development, and evaluation. 

• Conducting empirical evaluation of policies, 
processes, interventions, and services to 
determine their people/culture impact and 
efcacy. 

• Carrying out complex statistical analyses and 
interrogation of data to quality assure 
assessment and training outcomes to ensure 
methods are consistent, reliable, valid, free from 
adverse impact and legally defensible. 

• Providing occupational psychology knowledge 
input into the development of people policies, 
guidance, tools and contributing to working/ 
steering groups as appropriate. 

• Providing advice and guidance on occupational 
psychology best practice in the Fire and Rescue 
Service operating context. 

• Exploiting project work and applied research, 
supporting stakeholders to embed fndings and 
recommendations. 

• Translating occupational psychology theory, 
models, and research into action in the 
workplace. 

• Providing insights to support organisational 
policies and processes at every stage of the 
employee lifecycle i.e. attraction, recruitment 
and selection, performance and development, 
engagement and retention, ofboarding and 
succession planning. 

• Providing expert advice on reasonable 
adjustments for complex cases, acting as an 
escalation route where further advice is required 
from the OH and/or DEI teams. 

• Acting as an ‘intelligent customer’ for the 
organisation when procuring products and 
services from external providers e.g. 
psychometric tools for recruitment and 
selection/leadership development, 
neurodiversity support etc. 

Organisational wide responsibilities 

• Adherence to the NFCC Core Code of 
Ethics. 

• A satisfactory Standard Disclosure and Barring 
check is required for the role. 

• This post has been designated a hybrid 
working post which means the postholder’s 
working time will be split between the 
workplace and home. The actual pattern and 
number of days at each will be agreed locally 
with the line manager and will be determined 
based on the service needs. 

https://www.westyorksfire.gov.uk/CRMP
https://www.westyorksfire.gov.uk/CRMP
https://nfcc.org.uk/our-services/people-programme/core-code-of-ethics/
https://nfcc.org.uk/our-services/people-programme/core-code-of-ethics/


 
 

 

 
 

 

 

 
 

 

 

 
 
 

Requirements 

Knowledge, skills and experience requirements for this role 

Experiences Demonstrable experience of applying psychological principles 
covering all knowledge areas of psychology into organisational 
practice within an applied professional context. 

Demonstrable experience of leading a portfolio area with  Essential. Application and 
responsibility for delivering multiple end-to-end projects within Selection Process. 
the consultancy cycle, taking ownership and accountability for 
decisions. 

Experience and practical application of research methodologies, 
including conducting research, statistical analysis, and evaluation 
of a range of solutions to develop an evidence-base with which 
to inform organisational decisions. 

Essential. Application and 
Selection Process. 

Essential. Application and 
Selection Process. 

Must have proven experience of applying 
psychological principles covering all knowledge 

areas of psychology into organisational practice 
within an applied professional context. 



 

 

 
 

 

 

Requirements 

Knowledge, skills and experience requirements for this role 

Essential qualifcations 

Qualifcations: 

• MSc Occupational Psychology (or equivalent titled course) 
approved as Stage 1 by the British Psychological Society. 

• Completed British Psychological Society (BPS) Qualifcation 
in Occupational Psychology Stage 2 (QOPS2), which confers 
eligibility to become a Chartered Psychologist with the BPS 
or Part 1 and Part 2 of a professional doctorate in 
occupational psychology. 

Memberships: 

• Chartered Member of the British Psychological Society. 
• Full Member of the Division of Occupational Psychology, 

British Psychological Society (or immediately eligible to join). 

Essential. Application. 

Essential. Application. 

Licenses: 

• Registered Occupational Psychologist with the Health & 
Care Professions Council (HCPC).

 Essential. Application and 
Selection Process. 



 
 
 

 

 
 

 

Requirements 

Knowledge, skills and experience requirements for this role 

Knowledge 

Occupational psychology subject matter expertise with 
evidence of continued professional development (CPD) 
including understanding of equality, diversity, inclusion, 
discrimination issues, and best practice. 

Essential. Application and 
Selection Process. 

An understanding of, and experience of applying reasonable Desirable. Application and 
adjustments – workplace and at diferent stages of the Selection Process. 
recruitment and selection journey.



 
 

 

 
 

 

 

  

 
 

 

 

 
 

 

 

 
 

 

Requirements 

Knowledge, skills and experience requirements for this role 

Ambassador. Promotes the value of occupational psychology in 
the delivery of organisational priorities.

 Essential. Application and 
Selection Process. 

Stakeholder Management. Enables non-expert stakeholders to 
understand occupational psychology concepts / best practice 
through engagement and development of guidance non-expert 
stakeholders can access and understand. 

Judgement. Applies efective professional judgement skills, 
creatively and fexibly to enable a solution focused mindset, 
generate new ideas and solve complex problems. 

Consultancy. Uses the full consultancy cycle, takes ownership 
and accountability for decisions and advises others on its 
application. Seeks opportunities for occupational psychology to 
contribute to developing strategy and policy. 

Research and evaluation. Oversees the design and application 
of psychological interventions, research and evaluation.

 Essential. Application and 
Selection Process. 

Skills Relationship building skills. Communicates and engages well 
with internal and external stakeholders and teams, developing 
positive professional relationships to enable better collaboration 
and infuencing 

Essential. Application and 
Selection Process. 

Essential. Application and 
Assessment. 

Essential. Application and 
Assessment. 

Essential. Application and 
Assessment. 



 
 

 
 

 

Indicative timeline 

Indicative timeline 

Advert close 
date 

February 2026 

M T W T F S S 

1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 

Interviews 

March 2026 

M T W T F S S 

1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31 

If you are skilled, knowledgeable, and 
passionate about shaping, influencing, and 

embedding Occupational Psychology to make a 
lasting impact, we’d love to hear from you. 



westyorksfre.gov.uk/careers 

https://www.westyorksfire.gov.uk/careers

	Experiences
	Knowledge
	Skills
	Essential Qualifications
	Welcome message
	Overview
	Organisation chart
	Main duties and responsibilities of the role
	Knowledge, skills and experience requirements for this role
	Indicative timeline



Accessibility Report



		Filename: 

		3893 Candidate Pack - Senior Occupational Psychologist V3.pdf






		Report created by: 

		Lisa Conroy, Director, lisa@pepperdogdesign.co.uk


		Organization: 

		Pepperdog Design Limited





 [Personal and organization information from the Preferences > Identity dialog.]


Summary


The checker found problems which may prevent the document from being fully accessible.



		Needs manual check: 2


		Passed manually: 0


		Failed manually: 0


		Skipped: 9


		Passed: 18


		Failed: 3





Detailed Report



		Document




		Rule Name		Status		Description


		Accessibility permission flag		Passed		Accessibility permission flag must be set


		Image-only PDF		Passed		Document is not image-only PDF


		Tagged PDF		Passed		Document is tagged PDF


		Logical Reading Order		Needs manual check		Document structure provides a logical reading order


		Primary language		Passed		Text language is specified


		Title		Passed		Document title is showing in title bar


		Bookmarks		Passed		Bookmarks are present in large documents


		Color contrast		Needs manual check		Document has appropriate color contrast


		Page Content




		Rule Name		Status		Description


		Tagged content		Passed		All page content is tagged


		Tagged annotations		Failed		All annotations are tagged


		Tab order		Passed		Tab order is consistent with structure order


		Character encoding		Passed		Reliable character encoding is provided


		Tagged multimedia		Passed		All multimedia objects are tagged


		Screen flicker		Passed		Page will not cause screen flicker


		Scripts		Passed		No inaccessible scripts


		Timed responses		Passed		Page does not require timed responses


		Navigation links		Passed		Navigation links are not repetitive


		Forms




		Rule Name		Status		Description


		Tagged form fields		Skipped		All form fields are tagged


		Field descriptions		Skipped		All form fields have description


		Alternate Text




		Rule Name		Status		Description


		Figures alternate text		Failed		Figures require alternate text


		Nested alternate text		Passed		Alternate text that will never be read


		Associated with content		Passed		Alternate text must be associated with some content


		Hides annotation		Passed		Alternate text should not hide annotation


		Other elements alternate text		Passed		Other elements that require alternate text


		Tables




		Rule Name		Status		Description


		Rows		Skipped		TR must be a child of Table, THead, TBody, or TFoot


		TH and TD		Skipped		TH and TD must be children of TR


		Headers		Skipped		Tables should have headers


		Regularity		Skipped		Tables must contain the same number of columns in each row and rows in each column


		Summary		Skipped		Tables must have a summary


		Lists




		Rule Name		Status		Description


		List items		Skipped		LI must be a child of L


		Lbl and LBody		Skipped		Lbl and LBody must be children of LI


		Headings




		Rule Name		Status		Description


		Appropriate nesting		Failed		Appropriate nesting







Back to Top
	Next 3: 
	Careers page: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Next page button: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Previous page button: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Welcome Message: 
	Page 2: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Overview: 
	Page 2: 
	Page 3: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Organisation Chart: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Responsibilities: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 
	Page 12: 

	Requirements: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 12: 

	Application Timeline: 
	Page 2: 
	Page 3: 
	Page 4: 
	Page 5: 
	Page 6: 
	Page 7: 
	Page 8: 
	Page 9: 
	Page 10: 
	Page 11: 

	What You'll Do: 
	What We're Looking For: 
	What We Offer: 
	Essential Qualifications 2: 
	Page 8: 
	Page 10: 
	Page 11: 

	Knowledge 2: 
	Page 8: 
	Page 9: 
	Page 11: 

	Skills 2: 
	Page 8: 
	Page 9: 
	Page 10: 

	Experiences 2: 
	Page 9: 
	Page 10: 
	Page 11: 



