WEST YORKSHIRE FIRE & RESCUE SERVICE

JOB DESCRIPTION

	POST TITLE: 
	Operational Equipment Manager


	GRADE:
	Grade 7


	RESPONSIBLE TO:
	Group Manager Operations Support


	
	

	PURPOSE OF POST: 
	Ensure operational personnel are provided with up to date, compliant and serviceable equipment to ensure their safety and operational effectiveness.
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MAIN DUTIES AND RESPONSIBILITIES OF THE ROLE

1. Lead and manage personnel within the operational equipment team ensuring appropriate support, development and direction is given to complete required objectives and required competence is maintained.

2. Day to day management of Suppliers/Manufacturers, to co-ordinate with them and relevant internal stakeholders to facilitate the introduction of new equipment.  

3. Coordinate the maintenance of and evaluate using research and development the replacement of operational PPE and equipment ensuring best value and a cost-effective approach. 
4. Determine future operational equipment requirements and plan the implementation of equipment. Work collaboratively with internal stakeholders and regional/national partners in selection and procurement of equipment and PPE.
5. Responsible for the provision and maintenance of operational equipment and personal protective equipment (PPE) for all employees, including management of annual inspections and equipment management system.

6. Ensure the organisation complies with all legislative and Health and Safety requirements with regards existing and new operational equipment.
7. Responsibility for completing, maintaining, and reassessing operational equipment risk assessments.

8. To support operations in investigations into accidents involving equipment failings and submit improvements and recommendations to the Senior Operations Team (SOT). 
9. Manage and maintain the Operational Equipment Capital and Revenue budget and assess future budget requirements and submit Capital bids. Provide timely and detailed reports to Management for decision purposes on procurement, budget, equipment, and PPE issues.

10. To ensure that all paperwork and ICT systems are adhered to, and to monitor equipment requirements and progress.
11. Work from written and verbal instructions as necessary with minimal supervision.
12. Undertake any other duties commensurate with the grade of the post as directed by line managers.
ORGANISATIONAL WIDE RESPONSBILITIES:
1. Adherence to the Core Code which sets out five ethical principles, based on the Seven Principles of Public Life.
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13. To Implement and promote the Authority’s:

a) Health and Safety policies.
b) Equality and Diversity policies.
c) Information Security Management System policies.
d) Safeguarding policies.
e) Business continuity policy and contingency arrangements. 
f) Policies related to General Data Protection Regulation and Data Protection Act 2018.
g) Commitment to maintaining our Customer Service expectations.
SKILLS AND EXPERIENCE REQUIREMENTS FOR THIS ROLE. 
In the supporting statement section of the application form give clear, concise examples of how you meet all of the Essential person specification criteria (i.e. items you must be able to do from day one to be able to do the job), identified as ‘Application’ in order to be shortlisted for this vacancy.  If a large number of applications are received, only those who also meet the Desirable criteria, identified as ‘Application,’ will be shortlisted, i.e., criteria you need to do the job, but which could be learnt during training.
Please list or number the competency criteria below against which you are providing evidence/examples in order to structure your supporting statement in a well organised way.
There may be some criteria that are identified through ‘Selection Process’ only. You will only be assessed on these criteria during the selection process and not from your application form, this may involve tests, presentations, interview etc.
	 
	Experience.
	Essential/ Desirable.
	Where Identified.

	1. 
	Experience of successful project and budget management.
	Essential
	Application

	2. 
	Proven track record of operating successfully at a middle management level and of managing teams.
	Essential
	Application & Selection Process

	3. 
	Experience of applied research & development for the procurement of equipment and Personal Protective Equipment in a large organisation.
	Essential
	Application & Selection Process

	4. 
	Experience of working with confidential information / commercially sensitive information.  
	Essential
	Application

	5. 
	Experience of working with and advising on policy matters.
	Essential
	Application & Selection Process

	6. 
	Experience of procurement procedures and negotiation with contractors in a commercial environment.
	Essential
	Application

	7. 
	Experience of using Project Management Techniques.
	Desirable
	Application


 

	 
	Education and Training.
	Essential/ Desirable
	Where Identified.

	8. 
	Numeracy and Literacy skills either Level 2 qualifications or GCSE Maths and English Grade A to C or 4 to 9, or an equivalent level of literacy and numeracy gained through work experience. 
	Essential.
	Application.

	9. 
	Has, or is willing to work towards a relevant qualification in leadership and management, or is able to demonstrate an equivalent level of learning through experience (ILM level 5).
	Essential
	Application

	10. 
	NEBOSH Health and Safety qualification or equivalent.
	Desirable
	Application & Selection Process

	11. 
	Equipment maintenance / mechanical knowledge experience.
	Desirable
	Application


 
	 
	Special Knowledge and Skills.
	Essential/ Desirable.
	Where Identified.

	12. 
	Ability to operate and understand technical equipment.
	Essential
	Selection Process Only

	13. 
	Demonstrate commitment to good data quality within all areas of work.
	Essential
	Selection Process Only

	14. 
	Demonstrate an understanding of the importance of diversity and inclusion to WYFRS as an employer and service provider.
	Essential
	Selection Process Only

	15. 
	Demonstrate an understanding of and ability to implement Health & Safety at work.
	Essential
	Selection Process only

	16. 
	To hold and maintain a current full UK manual valid car driving licence.
	Essential
	Application & Selection Process

	17. 
	Good organisational skills including the ability to deal with conflicting demands in order to meet deadlines.
	Essential
	Application & Selection Process

	18. 
	Ability to analyse and interpret information and reach sound conclusions.
	Essential
	Application & Selection Process

	19. 
	An understanding of and commitment to providing a high-quality standard to all customers both internal and external.
	Desirable
	Selection Process only
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