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1 BACKGROUND 
 
1.1 In 2000 the Home Office set the Fire and Rescue Service stretching targets to 

increase the number of Black and Asian people and women employed as 
operational firefighters. 

  
1.2 The attached summary details the initiatives we have introduced, the work we 

have been involved in to support the equality and diversity agenda and the 
progress we are making.. 

 
 
 
2 FINANCIAL IMPLICATIONS 
 
2.1 The Authority continues to invest significant resources in the area on 

equalities and recruitment with a revenue budget fo £240k for 2007/2008. 
 
 
3 EQUALITIES AND FAIRNESS IMPLICATIONS 
 
3.1 This is an Equality and Diversity paper  
 
 
4 CONCLUSIONS   
 
4.2 Progress continues in the recruitment of BME and women firefighters and 

retention rates remain at a high standard. Strategies are being implemented 
to support the progression of women and BME towards the top 5% earners 
bracket. 


